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Sexual Harassment Policy

Rock Garden has a zero-tolerance approach to sexual harassment and will take all
complaints of this nature extremely seriously. The purpose of this policy is to support
a working environment and venue culture in which sexual harassment is unacceptable.
All people working in the venue are covered in this policy including contractors such as
door staff and dance staff.

Should you experience or witness any behaviour that you feel amounts to sexual
harassment either towards yourself, another member of staff we strongly encourage
you to report it to the manager on duty as soon as you can.

What is sexual harassment?

Sexual harassment is a form of sex discrimination. It takes place when someone is
subjected to unwelcome and unwanted sexual behaviour or other conduct related to
their gender.

Harassment is defined by law in the Equality Act 2010 as ‘unwanted conduct related to
a relevant protected characteristic, which has the purpose or effect of violating an
individual’s dignity or creating an intimidating, hostile, degrading, humiliating or
offensive environment for that individual’. In the case of sexual harassment, the
relevant protected characteristic is ‘sex’.

Behaviour that constitutes sexual harassment includes:

o Unwelcome behaviour of a sexual nature, this may be either physical or verbal,
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